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Abstract: Researchers are being called upon to find and explore viable solutions to protect the
environment and promote health in the new digital era of the 21st century, since the rapid
changes transpiring within our technological societies may be detrimental to workers but also
offer opportunities for growth. The concept of connectedness to nature, on the one hand, is a
proxy for important environmentally protective and responsible behaviors; on the other, it has been
studied in relation to people’s well-being. To promote health, it is crucial to act from a primary
prevention perspective, which is focused on finding variables that can be increased through specific
training. In this framework, intrapreneurial self-capital (ISC) appears to be related both to people’s
connectedness to nature and their well-being. This study analyzes exploratively the relationship
between connectedness to nature, ISC, and well-being at work, since these variables have never been
studied together. A mediation model is tested to assess whether ISC could mediate the relationship
between connectedness to nature and workers’ well-being. The mediation analysis highlights that
ISC, as a core of preventive resources, potentially sustains the effect of feeling connected to nature on
well-being at work. Thus, interventions aimed at increasing and acquiring preventive resources, such
as ISC, could be beneficial in protecting the environment and in promoting health among workers.
Keywords: connectedness to nature; intrapreneurial self-capital (ISC), well-being at work; primary
prevention perspective; promoting health among workers
1. Introduction
The protection of the environment and the promotion of people’s well-being are not separate
issues. The rapid and continuous changes that characterize our contemporary technological societies
put both at risk [1,2]. Nevertheless, in line with the calls of the psychology of sustainability and
sustainable development [3–5], the positive primary preventive perspective [2,6,7], and the United
Nations (UN) [8], this new digital era also offers contexts and conditions for a paradigm shift to
take place, focused on processes of personal growth and flexible change [1,2]. The importance of the
psychological aspects that are related to sustainable development have also grown in importance in
recent years [3]. For this reason, scholars are being called upon to find viable solutions that, on the one
hand, can promote people’s well-being and adaptation to our everchanging societies, and on the other
can manage and support sustainability processes and environmental protection [9,10]. To pursue these
combined goals, the connectedness to nature construct [11,12] has recently been studied more deeply
as not only a useful proxy for important environmentally favorable behaviors [12–18], but also as a way
to reconcile people to the natural environment, thus benefiting both humans and ecosystems [19,20].
Connectedness to nature refers to how people identify both on cognitive and affective levels with the
Int. J. Environ. Res. Public Health 2019, 16, 4359; doi:10.3390/ijerph16224359 www.mdpi.com/journal/ijerph
Int. J. Environ. Res. Public Health 2019, 16, 4359 2 of 11
natural environment, and the relationships they form with nature [12]. Therefore, connectedness to
nature can be defined on two main axes: the individuals’ cognitive representation of self [18] and their
affective and experiential connection with nature [11].
Given the potential of connectedness to nature to address sustainability issues in a broader and
more comprehensive manner, efforts have been made by scholars to identify psychological resources
able to positively affect people’s connections and identification with the natural environment, in line
with the primary prevention approach [2,6,7]. Indeed, primary prevention research is focused both
on reducing risks and on building people’s strengths to adaptively cope with the demands of the
current era. Among these psychological resources, intrapreneurial self-capital (ISC) appears to be
particularly promising, since it entertains positive relationships with both well-being measures [21–24]
and connectedness to nature [25]. ISC is a higher-order construct (i.e., a core of individual resources)
that is defined by the following aspects: core self-evaluation, hardiness, creative self-efficacy, resilience,
goal mastery, decisiveness, and vigilance [26]. People with a high level of ISC hold a positive
self-evaluation of their own ability to identify with and commit themselves to significant objectives.
Moreover, they usually feel in control over life events and can solve problems in a creative manner.
They also succeed in changing constraints into resources, developing their own skills, and applying
accurate and adaptive decisions to every life situation [26,27]. The relationship between ISC and
other constructs theoretically similar in the literature, such as psychological capital, was empirically
examined [28]. The results showed that ISC presents aspects of specificity with respect to psychological
capital. In fact, if on one side these two constructs present aspects of similarity (both refer to individual
resources useful for career and life management, assume the responsibility for individuals’ own actions
in committing to success, and include aspects of self-efficacy), on the other side a crucial differentiation
is maintained because ISC comprises aspects relative to decisional processes and adaptive vigilance
not encompassed in psychological capital. ISC is thus also characterized by taking self-determined
and critical decisions in an adaptive and creative way, overcoming possible constraints. Instead,
the specificity of psychological capital [29] with respect to ISC refers to a positive psychological state
that permits people to have experiences in the present, prefiguring future pathways and outcomes
with optimism, and interiorizing positive elements of present experiences as motivation to answer to
contextual stimuli and carry out the various activities.
The association between ISC and connectedness to nature emerged in a previous study [30],
underlining the contribution of ISC as mediator in the relationship between extraversion and
connectedness to nature. Individuals who successfully included nature in their own lives reported
higher levels of ISC [30]. Since it emerged recently that ISC, as a primary preventive resource, appears
to be able to support the achievement by workers of a deeper sense of connecting with nature [25],
in this research we explore whether ISC can also mediate the expected outcomes in terms of well-being
at work related to connectedness to nature. To accomplish this, we first tested the relationship between
connectedness to nature and the well-being of workers in terms of the work and meaning inventory
(WAMI). The WAMI [31] permits us to consider the different ways of defining and assessing the
meaning of work (MOW), proposing a multidimensional model of work as a subjectively meaningful
experience consisting of experiencing positive meaning in work, sensing that work is a key avenue for
making meaning, and perceiving one’s work to benefit some greater good. For this reason, it represents
a more comprehensive construct with respect to that proposed by the MOW team, [32] which is based
on a more traditional definition of MOW [33]. The WAMI encompasses aspects that are not included
in the MOW definition. For instance, the desire to make a positive impact on the greater good. In this
sense, the WAMI may capture individuals’ propensity to expand themselves towards objectives other
than those strictly pursued within the workplace, driving them towards higher levels of connectedness
to nature [11]. Although the relationship between well-being and connectedness to nature appears to
have been consolidated [19,20], it has never been tested using more specific and suitable predictors for
workers. Similarly, past ISC results strictly related to workers’ and students’ well-being [21–24], but a
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gap still exists in reference to ISC and measures completely designed to capture well-being within the
work environment.
We formulate the following hypotheses based on the literature:
H1: Connectedness to nature is positively correlated with the WAMI
H2: ISC is positively correlated with the WAMI
H3: ISC is positively correlated with connectedness to nature
H4: ISC mediates the relationship between connectedness to nature and the WAMI
2. Materials and Methods
2.1. Participants
For this study, we recruited 203 (131 females) participants, who worked in different public and
private organizations. Their average age was 44.02 (standard deviation = 10.98).
Given the exploratory nature of the present work, the authors chose a non-probability method
based on the voluntary census to test the hypotheses. In these circumstances, studies based on
voluntary participation can be extremely effective [34].
Relying on the descriptive statistics and correlation matrices shown in previous similar studies,
we determined the necessary sample size to conduct our analyses. Assuming the same relationship
between the variables that we want to test in our mediation models and a significance level of 0.05,
we carried out the Monte Carlo Power Analysis for Indirect Effects [35]. The analysis showed that a
sample size of 108 individuals would be enough to ensure a statistical power of 0.80. We involved 203
participants to give us a power of 0.95—at the lower limit of the confidence interval. Participants were
recruited with approximately a 1:1 ratio to test our hypotheses across the private and public sectors.
2.2. Measures
2.2.1. Connectedness to Nature Scale (CNS)—Italian Version
The Italian version [36] of the CNS [11] uses 14 items measured using a five-point Likert-type scale
(ranging from 1 = Strongly disagree to 5 = Strongly agree). The scale returns the individuals’ trait levels
of feeling emotionally and cognitively connected to the natural world. High scores on the CNS signify
a deeper connection with nature. The Italian version of the scale shows an adequate dimensionality
(χ2/df = 2.16, Tucker–Lewis index (TLI) or non-normed fit index (NNFI) = 0.92, comparative fit index
(CFI) = 0.94, root mean square error of approximation (RMSEA) = 0.07). The reliability coefficients for
the CNS are respectively 0.91 for the Italian version and 0.84 for the original version. Examples of items
include: “I often feel a sense of oneness with the natural world around me”, “I think of the natural
world as a community to which I belong”, and “I have a deep understanding of how my actions affect
the natural world”.
2.2.2. The WAMI—Italian Version
The Italian version [37] of the WAMI [31] consists of 10 items measured using a seven-point
Likert-type scale (ranging from 1 = Absolutely untrue to 7 = Absolutely true). The original scale holds
good dimensionality indices (χ2 = 64.19, TLI or NNFI = 0.95, CFI = 0.96, RMSEA = 0.09, standardized
root mean square residual (SRMR) = 0.05). The Italian version holds still-satisfactory fit indices (χ2/df
= 2.84, TLI = 0.91, CFI = 0.92, RMSEA = 0.07, SRMR = 0.06). The Cronbach’s alpha for the total score
of the original version is 0.93 [31]. Examples of items include: “I have found a meaningful career”,
“My work helps me make sense of the world around me”, and “I know my work makes a positive
difference in the world”.
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2.2.3. Intrapreneurial Self-Capital Scale (ISCS)—Italian Version
The ISCS [26] consists of 28 items measured using a five-point Likert-type scale to assess the ISC
construct, which is defined by the following aspects: self-evaluation, hardiness, creative self-efficacy,
resilience, goal mastery, decisiveness and vigilance. The reported Cronbach’s alpha coefficient for the
ISCS total score is 0.86 for the Italian version. The psychometric properties of the scale were reported
by Di Fabio [26]. ISCS holds appropriate and adequate dimensionality indices (χ2/df = 1.43, TLI or
NNFI = 0.90, CFI = 0.90, RMSEA = 0.05, SRMR = 0.04).
2.3. Procedure
The questionnaires were administered to the workers in group sessions by trained psychologists
in line with Italian law’s requirements of privacy and informed consent (Law Decree DL-101/2018) and
EU regulation (2016/699). If they wanted to, participants could withdraw from the data collection at
any time. The questionnaires were administered in counterbalanced order to control for order effects.
2.4. Data Analysis
We verified the preconditions necessary for mediation analysis. Indeed, we assessed the variables’
normality, homoscedasticity, and linearity. Moreover, common-method bias was assessed with
Harman’s Single-Factor Test [38]. According to the rules commonly used for the Pearson’s r
interpretation (Hinkle, Wiersma, & Jurs, 2003) we have negligible correlation for coefficient ≤30,
low correlation for values between 0.30 and 0.50, moderate correlation for r values ranging from 0.50
to 0.70, high correlation for coefficients between 0.70 and 0.90, and very high correlation for values
ranging from 0.90 to 1.00. In our case, it is important to notice that the relationship between ISC and
other well-being measures (for instance in Di Fabio & Duradoni’s review work, 2019) are moderate
and never resulted higher than 0.70, which is considered the threshold for suspecting a consistent
and biasing overlap between constructs. For all the variables suitable for the mediation analysis,
we examined gender-related differences by means of the Student t test and Cohen’s d coefficient.
Subsequently, regression procedures recommended by Hayes [39] were performed for the assessment
of mediation using PROCESS version 3.2 [40]. Mediation processes investigate intermediate variables
(i.e., mediators (M)) and their effects on the relationship between an independent variable (X) and
an outcome variable (Y). For simple mediation models (i.e., theoretical model 4) three variables are
needed (i.e., M, X, Y). According to Hayes [39], in a simple mediation model there are two possible
pathways in which X affects Y. The first path directly links X with Y, while the second connects X and
Y indirectly through M. Complete or full mediation occurs when variable X no longer significantly
affects Y after M has been introduced in the model, while partial mediation happens when the direct
path between X to Y is reduced in size but is still statistically significant. We proceeded to estimate the
effect size of the mediator (i.e., how much of the independent variable’s effect was accounted for) and
of the entire model (i.e., direct and indirect pathways effects).
3. Results
3.1. Descriptive Statistics
The descriptive statistics for our sample are presented in Table 1, which includes all the observables
accounted for in our data collection.
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Table 1. Descriptive Statistics.
Variable Mean (s.d.)
Connectedness to nature scale (CNS) 50.27 (10.98)
Work and meaning inventory (WAMI) 50.63 (12.97)
Intrapreneurial self-capital scale (ISCS) 103.05 (11.60)
Note. s.d. = standard deviation.
3.2. Mediation Assumptions and Gender Differences
Before proceeding with mediation analysis, we explored the correlation between CNS, WAMI,
and ISCS scores by means of Pearson’s r coefficient.
As shown in Table 2, ISCS correlates positively with both CNS and WAMI. Moreover, CNS shows
a positive linear relationship with WAMI, which signals that workers who report higher levels of
connectedness to nature also experience higher positive meaning in their work. All the correlations
mentioned reach a medium correlation magnitude [41]. Overall, the three variables considered (i.e.,
CNS, WAMI and ISCS) appear to be suitable for mediation analysis. Gender-related effects on CNS,
WAMI, and ISCS were investigated before proceeding with mediation analysis.
Table 2. Full correlation matrix between connectedness to nature (CNS), the work and meaning
inventory (WAMI), and the intrapreneurial self-capital scale (ISCS).
Variable CNS WAMI ISC
CNS 1 0.28 ** 0.37 **
WAMI 0.28 ** 1 0.35 **
ISCS 0.37 ** 0.35 ** 1
**: p < 0.01.
As we can gather from Table 3, gender does not appear to affect CNS (t(201) = 0.46; p = 0.64),
WAMI (t(201) = −0.96; p = 0.34) and ISCS (t(201) = 1.75; p = 0.08) significantly. Moreover,
the gender-related effect size upon these variables is small [41]. Since gender does not seem to affect
the three variables selected for mediation analysis in a statistically significant way, the researchers
excluded gender from the subsequent mediation modeling analysis.
Table 3. Gender differences among selected variables for mediation analysis.
Variable
Women Men Gender Differences
Cohen’s dM s.d. M s.d.
CNS 50.05 9.24 50.67 8.52 0.07
WAMI 51.27 14.19 49.44 10.39 0.14
ISCS 102.00 10.89 104.97 12.64 0.25
Note. M = mean; s.d. = standard deviation.
3.3. Mediation Analysis
Given the previous results, we decided to proceed with the mediation analysis considering CNS
as an independent variable and ISCS as a mediator to predict WAMI. The effect of CNS on the mediator
(ISCS) is accounted for by path a, while path b statistics show how much the mediator affects the
outcome variable (i.e., CNS). Path c’ and path c refer instead to the effect of the independent variable
on the outcome variable when the mediator is respectively accounted for or not. Figure 1 shows the
relationship between CNS and WAMI when ISCS is accounted for as a mediator. The statistics related
to each mediation path are presented in Table 4.
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Table 4. Model 1. Mediation analysis statistics.
F df p R2
X predicts M 31.05 1, 201 0.001 0.14
X and M predict Y 17.69 2, 200 0.001 0.15
X predicts Y 16.71 1, 201 0.001 0.08
Student t df p β
Path a 5.57 201 0.001 0.47
Path b 4.16 200 0.001 0.32
Path c’ 2.43 200 0.016 0.24
Path c 4.09 201 0.001 0.40
df: degrees of freedom.
In line with our predictions, CNS demonstrates a significant direct positive influence on WAMI
(path c) and affects it indirectly through ISC. However, the direct effect (path c’) of CNS on WAMI does
not appear to be statistically significant (i.e., when the mediator is accounted for). Workers with a high
level of connectedness to nature also reported a higher level of ISC (path a), and participants who had
high scores in ISC appeared to experience a higher positive meaning in their work (path b). In Table 5,
model effects indices are summarized.
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As we can gather from Table 5, the 11% of variance in the WAMI score is explained by the indirect
effect (i.e., by using ISC as a mediator).
4. Discussion
In the present work, we present a mediation model that extends previous research by examining the
relationship between people’s work-related predictor of well-being (i.e., the WAMI) and connectedness
to nature, and by assessing the role of ISC as a mediator of such a relationship.
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First, we confirm and expand the literature regarding connectedness to nature and well-being [19,
20] by employing a designed measure able to capture an aspect of people’s well-being within the
work environment. A positive correlation emerges between connectedness to nature and the WAMI as
predicted by our first hypothesis (H1). The relationship between ISC and the WAMI is confirmed [21–24],
showing that ISC is also positively related to the particular measure of well-being at work involved
in our study (H2). Therefore, based on our results, the contribution of ISC to people’s well-being
appears to be strengthened even more when work meaning is considered [42]. In line with the recent
literature [25], our article highlights a positive linear relationship between ISC and connectedness to
nature (H3). Finally, given the existence of such relationships, we carried out a mediation analysis. As
predicted by hypothesis 4, ISC fully mediates the CNS effect on meaning at work (H4). Following the
interpretation of the totally standardized indirect effect index [43], we obtain a medium mediator effect
size for the proposed model. In line with Cohen’s guidelines [41], small, medium, and large effect sizes
are defined respectively by 0.01, 0.09, and 0.25 values.
The fact that the direct effect in the mediation model (i.e., when the mediator is accounted for)
becomes statistically insignificant highlights how ISC resources could be very promising in promoting
the outcomes of connectedness to nature in terms of meaning at work.
In line with the self-expansion model [11,30], previous research suggests that ISC resources could
ease the achievement of a deeper connectedness to nature [25]. Our results add a novel piece of
information to this finding, highlighting that ISC resources are also potentially useful for supporting
workers’ well-being at work due to the development of a new sense of connection and identification
with nature.
Nevertheless, several limitations of this study need to be addressed. First, the study is still
explorative and correlational; consequently, there is no direct evidence of causality between the
variables. The workers involved in our study are not representative of all geographical areas in Italy,
which narrows the generalizability. Future research should address this issue by involving workers
from different regions of Italy and lines of work. Our results should also be tested in other countries,
especially given that the ISC measure is becoming available in multiple languages [24,44]. In this way,
cross-cultural invariance of our results could also be tested. In addition, other primary prevention
constructs should be investigated together with our model to improve the model itself. Among these
are emotional intelligence [45,46], empathy [47,48], positive relational management [49], and workplace
relational civility [50]; these areas certainly deserve special attention given the role of advanced
relational competencies in enhancing people’s well-being. Moreover, sustainable leadership [51]
could plausibly contribute to this framework, as well as adaptively facing the challenges related to
sustainability [52]. Finally, the proposed model should be also extended to include variables such as
environmental education [53] to give a more comprehensive overview of the phenomenon.
Interestingly, ISC can be increased through specific training [54,55] and for this reason it is
particularly suitable for a primary prevention perspective [2,56–58]. At this stage, ISC interventions are
needed to prove causality between the variables encompassed by our model. Also, interventions based
on information and communication technologies (ICT) should be considered, as well as interventions
for educators [59], as a viable solution to improve people’s connectedness to nature together with
ISC resources. Indeed, ICT interventions based on gamification appear able to enhance people’s
awareness of sustainability and sustainable development issues [60]. Nonetheless, their potential could
be further expanded by using those social cues, such as reputation, to which people are particularly
sensible in virtual environments [61,62]. In strength-based preventative perspectives [63] to improve
employees’ well-being, organizations could invest in specific training for enhancing the resources of
workers to create ISC, as well as in relation to sustainability and sustainable development. A focus on
the promotion of workers’ strengths could foster individual and organizational well-being for more
sustainable work environments.
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5. Conclusions
Overall, this work suggests that ISC could encourage sustainable development within
organizations [5,64] by fostering connectedness to nature in terms of well-being in the workplace. In
this new digital era, organizations and educators are being called upon to contribute to the achievement
of the United Nation’s sustainable development goals [8]. Enhancing those psychological resources [3],
as with ISC, in a way that is connected with sustainable development and people’s well-being, is a
promising opportunity.
Author Contributions: Conceptualization, A.D.F. and M.D.; methodology, A.D.F. and M.D.; investigation,
A.D.F., L.P. and M.D; data curation, A.D.F. and M.D.; writing—original draft preparation, A.D.F. and M.D.;
writing—review and editing, A.D.F., L.P. and M.D.
Funding: This research received no external funding.
Conflicts of Interest: Authors declare no conflicts of interest.
References
1. Blustein, D.L.; Kenny, M.E.; Di Fabio, A.; Guichard, J. Expanding the Impact of the Psychology of Working:
Engaging Psychology in the Struggle for Decent Work and Human Rights. J. Career Assess. 2018, 27, 3–28.
[CrossRef]
2. Di Fabio, A.; Kenny, M.E. From Decent Work to Decent Lives: Positive Self and Relational Management
(PS&RM) in the Twenty-First Century. Front. Psychol. 2016, 7, 361. [PubMed]
3. Di Fabio, A.; Rosen, M.A. Opening the Black Box of Psychological Processes in the Science of Sustainable
Development: A New Frontier. Eur. J. Sustain. Dev. Res. 2018, 2, 47. [CrossRef]
4. Di Fabio, A. The Psychology of Sustainability and Sustainable Development for Well-Being in Organizations.
Front. Psychol. 2017, 8, 1534. [CrossRef] [PubMed]
5. Di Fabio, A. Positive Healthy Organizations: Promoting Well-Being, Meaningfulness, and Sustainability in
Organizations. Front. Psychol. 2017, 8, 1938. [CrossRef] [PubMed]
6. Di Fabio, A.; Saklofske, D.H. Promoting individual resources: The challenge of trait emotional intelligence.
Personal. Individ. Differ. 2014, 65, 19–23. [CrossRef]
7. Di Fabio, A.; Saklofske, D.H. The Contributions of Personality Traits and Emotional Intelligence to
Intrapreneurial Self-Capital: Key Resources for Sustainability and Sustainable Development. Sustainability
2019, 11, 1240. [CrossRef]
8. United Nations About the Sustainable Development Goals. 2018. Available online: https://www.un.org/
sustainabledevelopment/sustainable-development-goals/ (accessed on 20 December 2018).
9. Ariza-Montes, A.; Giorgi, G.; Hernández-Perlines, F.; Fiz-Perez, J. Decent Work as a Necessary Condition for
Sustainable Well-Being. A Tale of Pi(i)gs and Farmers. Sustainability 2019, 11, 1051. [CrossRef]
10. Pérez, S.; Fernández-Salinero, S.; Topa, G. Sustainability in Organizations: Perceptions of Corporate Social
Responsibility and Spanish Employees’ Attitudes and Behaviors. Sustainability 2018, 10, 3423. [CrossRef]
11. Mayer, F.S.; Frantz, C.M. The connectedness to nature scale: A measure of individuals’ feeling in community
with nature. J. Environ. Psychol. 2004, 24, 503–515. [CrossRef]
12. Restall, B.; Conrad, E. A literature review of connectedness to nature and its potential for environmental
management. J. Environ. Manag. 2015, 159, 264–278. [CrossRef] [PubMed]
13. Bragg, E.A. Towards ecological self: Deep ecology meets constructionist self-theory. J. Environ. Psychol. 1996,
16, 93–108. [CrossRef]
14. Di Fabio, A.; Rosen, M.A. Accounting for Individual Differences in Connectedness to Nature: Personality
and Gender Differences. Sustainability 2019, 11, 1693. [CrossRef]
15. Dutcher, D.D.; Finley, J.C.; Luloff, A.E.; Johnson, J.B. Connectivity With Nature as a Measure of Environmental
Values. Environ. Behav. 2007, 39, 474–493. [CrossRef]
16. Kals, E.; Schumacher, D.; Montada, L. Emotional Affinity toward Nature as a Motivational Basis to Protect
Nature. Environ. Behav. 1999, 31, 178–202. [CrossRef]
17. Perkins, H.E. Measuring love and care for nature. J. Environ. Psychol. 2010, 30, 455–463. [CrossRef]
Int. J. Environ. Res. Public Health 2019, 16, 4359 9 of 11
18. Schultz, P.W. Inclusion with Nature: The Psychology of Human-Nature Relations. In Psychology of
Sustainable Development; Schmuck, P., Schultz, W.P., Eds.; Springer: Boston, MA, USA, 2002; pp. 61–78. ISBN
978-1-4615-0995-0.
19. Tauber, P. An Exploration of the Relationships Among Connectedness to Nature, Quality of Life, and Mental
Health. Master’s Thesis, Utah State University, Logan, UT, USA, August 2012.
20. Kamitsis, I.; Francis, A.J.P. Spirituality mediates the relationship between engagement with nature and
psychological wellbeing. J. Environ. Psychol. 2013, 36, 136–143. [CrossRef]
21. Di Fabio, A.; Duradoni, M. Intrapreneurial Self-Capital: A Primary Preventive Resource for Twenty-First
Century Entrepreneurial Contexts. Front. Psychol. 2019, 10, 1060. [CrossRef]
22. Di Fabio, A.; Kenny, M.E. Intrapreneurial Self-Capital: A Key Resource for Promoting Well-Being in a Shifting
Work Landscape. Sustainability 2018, 10, 3035. [CrossRef]
23. Di Fabio, A.; Palazzeschi, L.; Bucci, O. In an Unpredictable and Changing Environment: Intrapreneurial
Self-Capital As a Key Resource for Life Satisfaction and Flourishing. Front. Psychol. 2017, 8, 8. [CrossRef]
24. Puigmitja, I.; Robledo, E.; Topa, G. Cross-cultural validity and psychometric properties of the ISC
Intrapreneurial Self-Capital Scale in Spain. Personal. Individ. Differ. 2019, 151, 109296. [CrossRef]
25. Duradoni, M.; Di Fabio, A. Intrapreneurial Self-Capital and Connectedness to Nature within Organizations.
Sustainability 2019, 11, 3699. [CrossRef]
26. Di Fabio, A. Intrapreneurial Self-Capital: A New Construct for the 21st Century. J. Employ. Couns. 2014, 51,
98–111. [CrossRef]
27. Di Fabio, A.; Gori, A. Neuroticism and flourishing in white collar workers: From self-esteem to intrapreneurial
self-capital for adaptive outcomes. In Neuroticism: Characteristics, Impact on Job Performance and Health Outcomes;
Psychology of emotions, motivations and actions; Nova Science Publishers: Hauppauge, NY, USA, 2016;
pp. 129–146. ISBN 978-1-63485-323-1.
28. Bucci, O.; Di Fabio, A. Intrapreneurial Self-Capital: An empirical study of similarities and differences among
constructs in literature. Couns. G. Ital. Ric. E Appl. 2017, 10. [CrossRef]
29. Luthans, F.; Youssef, C.M.; Avolio, B.J. Psychological Capital: Investing and Developing Positive
Organizational Behavior. In Positive Organizational Behavior; SAGE Publications Ltd.: London, UK, 2007;
pp. 9–24.
30. Aron, A.; Aron, E.N.; Norman, C. Self-expansion Model of Motivation and Cognition in Close Relationships
and Beyond. In Self and Social Identity; Perspectives on social psychology; Blackwell Publishing: Malden,
MA, USA, 2004; pp. 99–123. ISBN 978-1-4051-1069-3.
31. Steger, M.F.; Dik, B.J.; Duffy, R.D. Measuring Meaningful Work: The Work and Meaning Inventory (WAMI).
J. Career Assess. 2012, 20, 322–337. [CrossRef]
32. Manuti, A.; Curci, A.; der Heijden, B.V. The meaning of working for young people: The case of the millennials.
Int. J. Train. Dev. 2018, 22, 274–288. [CrossRef]
33. MOW International Research Team. The Meaning of Working; Academic Press: London, UK, 1987; ISBN
978-0-12-509360-6.
34. Forster, J.J. Sample Surveys: Nonprobability Sampling. In International Encyclopedia of the Social &
Behavioral Sciences; Smelser, N.J., Baltes, P.B., Eds.; Pergamon: Oxford, UK, 2001; pp. 13467–13470. ISBN
978-0-08-043076-8.
35. Schoemann, A.M.; Boulton, A.J.; Short, S.D. Determining Power and Sample Size for Simple and Complex
Mediation Models. Soc. Psychol. Personal. Sci. 2017, 8, 379–386. [CrossRef]
36. Di Fabio, A. Green positive guidance and life counseling: New perspectives and first contribution to the
Italian validation of the Connectedness to Nature Scale. Couns. G. Ital. Ric. E Appl. 2016, 9. [CrossRef]
37. Di Fabio, A. The work and meaning inventory (WAMI): First contribution to the validation of the Italian
version. Couns. G. Ital. Ric. E Appl. 2018, 11. [CrossRef]
38. Tehseen, S.; Ramayah, T.; Sajilan, S. Testing and Controlling for Common Method Variance: A Review of
Available Methods. J. Manag. Sci. 2017, 4, 142–168. [CrossRef]
39. Hayes, A.F. Introduction to Mediation, Moderation, and Conditional Process Analysis: A Regression-Based Approach;
Guilford Press: New York, NY, USA, 2013.
40. Hayes, A.F. PROCESS: A Versatile Computational Tool for Observed Variable Mediation, Moderation, and
Conditional Process Modeling. Available online: https://is.muni.cz/el/1423/podzim2014/PSY704/50497615/
hayes_2012_navod_process.pdf (accessed on 11 December 2018).
Int. J. Environ. Res. Public Health 2019, 16, 4359 10 of 11
41. Cohen, J. Statistical Power Analysis for the Behavioral Sciences, Rev. ed.; Academic Press: New York, NY, USA,
1977; ISBN 978-0-12-179060-8.
42. Arnoux-Nicolas, C.; Sovet, L.; Lhotellier, L.; Di Fabio, A.; Bernaud, J.-L. Perceived Work Conditions and
Turnover Intentions: The Mediating Role of Meaning of Work. Front. Psychol. 2016, 7, 7. [CrossRef] [PubMed]
43. Preacher, K.J.; Kelley, K. Effect size measures for mediation models: Quantitative strategies for communicating
indirect effects. Psychol. Methods 2011, 16, 93–115. [CrossRef] [PubMed]
44. Bee Seok, C.; Abd Hamid, H.S.; Ismail, R. Psychometric Properties of the Intrapreneurial Self-Capital Scale in
Malaysian University Students. Sustainability 2019, 11, 881. [CrossRef]
45. Di Fabio, A.; Saklofske, D.H.; Tremblay, P.F. Psychometric properties of the Italian trait emotional intelligence
questionnaire (I-TEIQue). Personal. Individ. Differ. 2016, 96, 198–201. [CrossRef]
46. Petrides, K.V.; Furnham, A. Trait emotional intelligence: Psychometric investigation with reference to
established trait taxonomies. Eur. J. Personal. 2001, 15, 425–448. [CrossRef]
47. Di Fabio, A.; Bucci, O. Green Positive Guidance and Green Positive Life Counseling for Decent Work and
Decent Lives: Some Empirical Results. Front. Psychol. 2016, 7, 107. [CrossRef] [PubMed]
48. Di Fabio, A.; Kenny, M.E. Connectedness to nature, personality traits and empathy from a sustainability
perspective. Curr. Psychol. 2018, 1–12. [CrossRef]
49. Di Fabio, A. Positive Relational Management for Healthy Organizations: Psychometric Properties of a New
Scale for Prevention for Workers. Front. Psychol. 2016, 7, 1523. [CrossRef]
50. Di Fabio, A.; Gori, A. Assessing Workplace Relational Civility (WRC) with a New Multidimensional “Mirror”
Measure. Front. Psychol. 2016, 7, 890. [CrossRef]
51. Di Fabio, A.; Peiró, J.M. Human Capital Sustainability Leadership to Promote Sustainable Development and
Healthy Organizations: A New Scale. Sustainability 2018, 10, 2413. [CrossRef]
52. Segura-Camacho, A.; García-Orozco, J.-J.; Topa, G. Sustainable and Healthy Organizations Promote Employee
Well-Being: The Moderating Role of Selection, Optimization, and Compensation Strategies. Sustainability
2018, 10, 3411. [CrossRef]
53. Liefländer, A.K.; Fröhlich, G.; Bogner, F.X.; Schultz, P.W. Promoting connectedness with nature through
environmental education. Environ. Educ. Res. 2013, 19, 370–384. [CrossRef]
54. Di Fabio, A.; Van Esbroeck, R. Intrapreneurial Self-Capital: A concept fitting a life-designing intervention.
Couns. G. Ital. Ric. E Appl. 2016, 9. [CrossRef]
55. McIlveen, P.; Di Fabio, A. Intrapreneurial Self-Capital Training: A Case Study of an Italian University
Student. In Narrative Interventions in Post-modern Guidance and Career Counseling: A Review of Case Studies and
Innovative Qualitative Approaches; Di Fabio, A., Bernaud, J.-L., Eds.; Springer International Publishing: Cham,
Switzerland, 2018; pp. 197–209. ISBN 978-3-319-98300-4.
56. Hage, S.M.; Romano, J.L.; Conyne, R.K.; Kenny, M.; Matthews, C.; Schwartz, J.P.; Waldo, M. Best Practice
Guidelines on Prevention Practice, Research, Training, and Social Advocacy for Psychologists. Couns. Psychol.
2007, 35, 493–566. [CrossRef]
57. Kenny, M.E.; Hage, S.M. The Next Frontier: Prevention as an Instrument of Social Justice. J. Prim. Prev. 2009,
30, 1–10. [CrossRef]
58. Di Fabio, A.; Kenny, M.E. Promoting Well-Being: The Contribution of Emotional Intelligence. Front. Psychol.
2016, 7, 1182. [CrossRef]
59. Cole, L.B.; Altenburger, E. Framing the Teaching Green Building: Environmental education through multiple
channels in the school environment. Environ. Educ. Res. 2017, 1–20. [CrossRef]
60. Santos, B.; Romão, T.; Dias, A.E.; Centieiro, P. eVision: A Mobile Game to Improve Environmental Awareness.
In Proceedings of the Advances in Computer Entertainment; Reidsma, D., Katayose, H., Nijholt, A., Eds.; Springer
International Publishing: New York, NY, USA, 2013; pp. 380–391.
61. Collodi, S.; Panerati, S.; Imbimbo, E.; Stefanelli, F.; Duradoni, M.; Guazzini, A. Personality and Reputation:
A Complex Relationship in Virtual Environments. Future Internet 2018, 10, 120. [CrossRef]
62. Duradoni, M.; Paolucci, M.; Bagnoli, F.; Guazzini, A. Fairness and Trust in Virtual Environments: The Effects
of Reputation. Future Internet 2018, 10, 50. [CrossRef]
Int. J. Environ. Res. Public Health 2019, 16, 4359 11 of 11
63. Di Fabio, A.; Saklofske, D.H. Compassion and Self-compassion in organizations: From personality
traits to emotional intelligence. In Proceedings of the International Society for the Study of Individual
Differences-ISSID–International Conference, Florence, Italy, 29 July–2 August 2019.
64. Tetrick, L.E.; Peiró, J.M. Occupational Safety and Health. Oxf. Handb. Organ. Psychol. 2012, 2. [CrossRef]
© 2019 by the authors. Licensee MDPI, Basel, Switzerland. This article is an open access
article distributed under the terms and conditions of the Creative Commons Attribution
(CC BY) license (http://creativecommons.org/licenses/by/4.0/).
